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OVERALL RATING

YO I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B
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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Fancy Shen, APSCA membership number: CSCA 21702072

Name of team auditor : Mandy Zheng, APSCA membership number: CSCA21700291

Monitoring partner name (audit company): LRQA/ELEVATE

Audit schedule details: The audit was planned for 2 auditors x 2 days. The full audit (Fully Unannounced) was conducted
on Aug. 12~13, 2025

Business partner information: XXXXXXXXXXXXXXXXXXXXXXXXXX is located at XXXXXXXXXXXXXXXXXXXX
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXChina based on the business license. The factory address is the same
with amfori BSCI platform and BL and actual production site. Factory started their operation in 2010 and moved to current
address in 2022. The factory's local name is “XXXXXXXXXXXXXXX

XXXXXXXXXXXXXXXXXX

Audited location information: In view of the factory, the building area used by the audited factory was around 60571 square
meters. The factory occupied 1 block of 4-storey with partial 5-storey production building, 1 block of 4-storey production
building, 1 block of 2-storey production building, 1 block of 1-storey warehouse building as workshops and warehouses; 1
block of 10-storey dormitory building with one basement floor, and the first floor was used as canteen and kitchen and the
rest floors were used as dormitory.

Operating shifts and hours: Attendance records from Jul. 2024 to audit day and payroll records from Jul. 2024 to Jun 2025
were reviewed in this audit. By cross check those records, production records and interview with the management, workers
and worker representative, the regular working time was 8 hours per day and 5 days per week; injection molding workers
worked in 2 shifts: 07:30-19:30, 19:30-07:30; other workers worked in 1 shift: 07:30-11:30, 13:00-17:00, and had overtime
work from 18:00 to 21:00 on weekday and 8 hours on Saturday based on production schedule. They always rested on
Sunday and public holidays.

Time recording system: Factory used the IC card attendance system for time recording.

Salary payment details: The calculated hourly wage for workers was RMB17.25 per hour at least, which was more than the
local legal minimum payment requirement (RMB 2010/ month (RMB11.55/ hour) since Jan. 01, 2024); for overtime wages,
150% and 200% of basic wages were paid to employees for their overtime hours on workdays and rest days respectively,
no overtime was arranged on public holidays. Employees were paid by bank transfer on 30th of the following month. Not
all workers were provided with social insurances. 1137 employees (total 1200 employees, 63 employees were above
social insurance enrolment age) were eligible to receive five types of social insurances in Jun. 2025 according to the law.
However, through review of social insurance enrolment list, only 886 employees (78% of total eligible employees) had
participated in child-bearing insurance, medical insurance, pension insurance and unemployment insurance and all
employees (100% of total eligible employees) had participated in injury insurance. Remarks: Some employees didn't
participate in social insurance because they did not want to spend extra money on it. No waiver was obtained by the
facility. The factory had provided commercial injury insurance for 100 employees, effective from Mar. 13, 2025 to Mar. 12,
2026.

Worker number information: Based on the audit booking, there were total 1200 employees in the factory, including 580
male employees and 620 female employees currently working in the factory. No children or young workers worked in the
factory, and the youngest employee was 18 years old. There were 980 production employees (including QC, injection
molding, metal working, welding, polishing, vacuumizing, paint spraying, coating spraying, printing (heat transfer printing
and screen printing), assembling, inspection, packing, warehouse) and 220 non-production employees (including
management person, office worker, production development, sales and services etc.).

Good practices: The factory calculated the living wage and provided the meals and dormitory to workers for free.

Worker organization details: There was one Trade Union available in the factory, and also there were 4 worker’s
representatives elected by workers.
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Circumstances: The factory management and workers were positive for this audit, auditor well communicated all non-
compliances and good practice to factory already, finally factory signed the onsite CAP, and auditor left factory.

Summary of findings: The performance areas which needed improvement were as follows: PA1, PA2, PA5, PA6, PA7 and
PA13.

Living wage calculation: This audit was used Anker Methodology to collect factory’s living wage data. Factory calculated
the living wage by themselves, and auditor accepted it.

Remark: The factory management confirmed that they had authorized the wrong Site amfori ID: 156-014190-001 instead
of Site amfori ID: 156-014190-002 while auditors checking the information on amfori BSCI platform with factory
management during the first audit day “Aug. 12, 2025”. And the factory re-authorized Site amfori ID: 156-014190-002 and
canceled the Site amfori ID: 156-014190-001 during the first audit day. Planned Time Window of “2025/08/13 Morning -
2025/08/13 Afternoon” for 156-014190-002 was just on amfori BSCI platform, which could not be changed as “2025/08/12
Morning - 2025/08/13 Afternoon” . The actual audit was still conducted on Aug. 12~13, 2025 with two auditors.
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SITE DETAILS

Site
XXX XXX XXX
). 9.0.0.0.0.9.0.0.0.¢

GICS Classification

Sector
Consumer Staples

Sub Industry
Household Products

amfori Process Classifications
Forming (metal)

NACE Classification

N.A.

Site amfori ID
156-014190-002

Industry Group Industry
Household & Personal Products Household Products

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics
Total workforce 1,200 Workers
Legal minimum wage in local currency 2,010 Monthly
Lowest wage paid for regular work at the site 3,000 Monthly
Calculated living wage in local currency 2,663 Monthly
Total sample 30 Workers

Other Metrics

Male workers 580 Workers
Female workers 620 Workers
Non-binary workers 0 Workers
Permanent workers - Male 580 Workers
Permanent workers - Female 620 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 132 Workers
Management - Female 88 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 89 Workers
Workers with night shift - Female 47 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 523 Workers
Domestic migrant workers - Female 566 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers

MONITORING ID: 25-0345207 | Monitoring summary report for XXXXXXXXXXXXXXXXXXXXXKXXXXXXXXXXX —
6/12



Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

580
620

580
620
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Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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FINDINGS

PA1: Social Management System

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-014190-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oes TR

Finding

1.1 The main auditee partially respected this
principle because based on management and
worker interviews, documents review and onsite
tour, the auditee established management manual
about amfori BSCI and relevant documents of
control procedures about social responsibility, but
based on multi angle assessment, the factory did
not ensure an effective management system to
implement the amfori BSCI Code of Conduct and
ensure that the amfori BSCI values and principles
are followed in a satisfactory manner for the
performance areas as below: PA2 . Workers
Involvement and Protection), PA5(Fair
Remuneration), PA6(Decent Working Hours) ,
PA7(Occupational Health and Safety) and
PA13(Ethical Business Behavior). (In accordance
with amfori BSCI Code of Conduct)

WEIZ TR BB IEN  BEREETEEREM
AR . HERERI e , 2
37 7 Whkamfori BSCHE Z BB FMF xit==
HEFH . BREETZAEFRELI EEHF
amfori BSCIT 1M 1)L}z amfori BSCI& 1B 0EM
FHERMEI = LI T PAYI I TFTERIR = PA2(TAE
S5#nR1F), PAS(L-TFREN), PA6(HEEFTENETE)),
PA7(ERIHBES 2 LA B PA13(EER A LT H)-
(1R amfori BSCHTH HEMI)

Question: 1.4 |s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 The main auditee partially respected this
principle because based on management and
worker interviews, documents review ., the main
auditee had established workforce capacity
procedure, however, the monthly overtime of
workers had exceeded the legal requirement which
reflected that workforce capacity procedure was not
fully implemented. (In accordance with amfori BSCI
Code of Conduct)

PA 2: Workers Involvement and Protection

WREZ T S BRI . BT EEREMR T
B S RRER, T B T AR AR .
ERT AR R E T E N E K R T
HIFReHETR FARTT AT - (R4Bamfori BSCHT A
HEN)

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-014190-002
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Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?

Finding

2.4 The main auditee partially respected this wWEZH S ERLIEN  ETEEENRTH
principle, based on management and worker B, SRS EINIR S . I B TS E&
interviews, documents review and onsite tour , the  &RSE{RIFAER A BH EI5RIEEH 33 amfori BSCI
main auditee had the training system for related BERG , I iR 7T x TR EMIRT S
persons to ensure that they had sufficient VIEERAR . BB LAFIAMTE . amfori BSCI
competence to implement amfori BSCI TN , BihH 2 TEFs T A 408
management system, the main auditee provided amfori BSCIE {14 LAz M/ 17Eamfori BSCI% &t Y

the training on social responsibility to management, & ® - (i{FfBamfori BSCIHT A1)
all workers and worker representative, amfori BSCI

Code of Conduct was posted onsite, however, part

of the workers did not know what amfori BSCI

means and their roles in amfori BSCI system. (In

accordance with amfori BSCI Code of Conduct)

PA 5: Fair Remuneration
Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-014190-002

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

5.5 The main auditee did not respect this principle, &z A FEBFEILHIEN . ETEEENRTH
based on management and worker interviews and WL A REEIRFEER . T eEARERTINE

social insurance records review, not all workers R BB BEMFREFLR . 752025
were provided with social insurances. 1137 F06 11375 A THFEEREEE « T 151200

employees (total 1200 employees, 63 employees A . 63E R TETHREFFE 1, {U886H AT
were above social insurance enrolment age) were CFEEHATIRT8% » &N T A F R, Effff
eligible to receive five types of social insurances in far . seERE RV REL RBERERT (FEE
Jun. 2025 according to the law. However, through HRTHI100% 2 &0 T TRk . &1 - AT
review of social insurance enrolment list, only 886 ABEFRTI ISR . T EEHRF
employees (78% of total eligible employees) had . PO T 51008 THE T il Esbie , Bl
participated in child-bearing insurance, medical HAM.2025503 H13H F20265F03 H12H - CiRIE
insurance, pension insurance and unemployment LA RHTEHSFREE Y E2%, FWE
insurance and all employees (100% of total eligible

employees) had participated in injury insurance.

Remarks: Some employees didn't participate in

social insurance because they did not want to

spend extra money on it. No waiver was obtained

by the facility. The factory had provided commercial

injury insurance for 100 employees, effective from
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Finding

Mar. 13, 2025 to Mar. 12, 2026. (In accordance with
Social Insurance Act of the People's Republic of
China, Article 2, Article 4)

PA 6: Decent Working Hours
Site: XXXXXXKXXXXXXXXXXXXXXXXXXXXXX|  Site amfori ID: 156-014190-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

6.2 The main auditee did not respect this principle.
Based on management and worker interviews and
attendance records review, the monthly overtime
hours of 30 out of 30 randomly selected workers
had exceeded 36 hours in Jun. 2025 with the
highest of 85 hours; the monthly overtime hours of
30 out of 30 randomly selected workers had
exceeded 36 hours in Dec. 2024 with the highest of
92 hours; the monthly overtime hours of 30 out of
30 randomly selected workers had exceeded 36
hours in Aug. 2024 with the highest of 94 hours. (In
accordance with PRC Labour Law article 41)

PA 7: Occupational Health and Safety

ez L AR EZEN - BETEEEMATHHE
BESITEER L 72025 F06 B, FEliaEAI30E
TAFE30/ITAR AAnEtefa)EL 36/ 0T , &5
PA%F85:7Et 5 72024 F12 A, FEHLIAENAI308 A
75 3045 T A BAnpEat a8t 36t . ReisE
92:|°Ft 5 2024 F08 A, FEALIAEIAI30:5 T A hHF 30
£ T AR BInYIRtE) 81T 36/ B , BEIAFI94/)y
Bf- (RIE 4 i A RHFEFThd b £415%)

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXX| - Site amfori ID: 156-014190-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

7.1 The main auditee partially respected this
principle. Based on management and worker
interviews, documents review and onsite tour, the
facility had established health and safety
management system, included identification and
awareness of related legal regulation, regular
internal assessment, regular health and safety
check, meetings, and trainings etc. However, due
to management negligence, some health and
safety issues still happened. (In accordance with

e E BRI IER . ETEREMATH
B, AFEHERNIEER . I 2T TERE
Z2EERER , AfEEIRRS T # . 2
HIME , ERRETeHE . SEIE , EE
RTEEGD . TERE T RLR@FETZLNEAR
4 - (fR{Bamfori BSCHT A M)
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Finding

amfori BSCI Code of Conduct)

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

7.6 The main auditee partially respected this
principle because based on management and
worker interviews, documents review and onsite
tour, the facility had provided regular personal
protective equipment training to related workers
and provided the PPE to related workers, however,
about 5% polishing workers in the polishing
workshop were just wearing the disposable masks
instead of anti-dust masks while working. (In
accordance with PRC on Work Safety article 45)

wWE T S B RETEN  ETERENMRATH
WL AFERERNIER . T SHAXT AR
PR RISl L EERE T ABM TR
5 . BRI EAI5% T A VRE — R e O S Ik
AOF- RECPENREINETZSEFEFE
M+A%)

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

7.7 The main auditee partially respected this
principle.Based on management and worker
interviews and onsite tour, the factory did not have
safety facilities such as anti-leakage facilities for its
12 buckets of hazardous chemicals (detergent)
stored chemical warehouse. 1 In accordance with
Regulation for Safety of Dangerous Chemical
article 20

PA 13: Ethical Business Behaviour

ez S B TEN - ETERENA TR
PHIHER . KR TERTFHERZERE12
REETEE IR ER T8 . SR
Mo CIRIBLBRIEREEETERMYE_+
FED

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-014190-002

Question: 13.4 |s there satisfactory evidence that the auditee collects uses and otherwise processes

personal information with reasonable care and in accordance with privacy and information security laws
and regulatory requirements?
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Finding

13.4 The main auditee partially respected this
principle, because based on management and
worker interviews and document review, the main
auditee had established personal information
protection procedure and based on management
interview and documents review, no improper use
of personal information was found. However, the
personal information protection procedure was not
complete, it didn’t include the content to use and
otherwise processes personal information with
reasonable care in accordance with privacy and
information security laws and regulatory
requirement, such as missing the contents of how
to prevent ID card information leakage and
personal contact information leakage etc. (In
accordance with amfori BSCI Code of Conduct)

IE T B B RILTEN  ETEEEMRA TR
BRI RRER, T 288 T R RIFE
FF . ETERERBICHER . 58 LI SH
RATAAGER - EI RIRHRIFEFITE .
FRFRIEBERTEMRERREEENEN , ik
MERRTER . g b anfRr A TEHEE
EMERFRZRIMEHINES - (RIBamfori BSCHTA
1)
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